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Introduction 

Emmanuel Evangelical Church was established when families previously attending 
Rugby Evangelical Free Church felt the call of God to establish a Bible-teaching 
ministry in Leamington Spa. With the support and encouragement of the Rugby 
church, the premises in Heath Terrace were purchased from St Mark’s C. of E. Church 
during 1985 and Emmanuel Church formally constituted in 1986. 
 
In August 1994 the Emmanuel Evangelical Church (Leamington Spa) Trust was 
formally registered with the Charity Commission with the Elders and Deacons at that 
date forming the first Board of Trustees. 
 
Since those early days the Church has grown so that the premises in Heath Terrace are 
no longer able to provide for the size of the congregation and the many Sunday and 
weekday activities that have been generated.  To ease the pressures the Church moved 
its Sunday morning worship service, firstly to Campion School in South Leamington 
and then in 2011 to the newly built North Leamington School. 
 
It is at this juncture that the need for greater clarity in the organisation of the Church 
and its associated Charitable Trust has become evident and the preparation of this 
Fellowship Guide and the Constitution of its legal face and entity, the Charitable 
Incorporated Organisation, has been approved by the Church membership and 
registered with the Charity Commission, on 20th November 2015. (Reg. No 1164502) 
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General and Legal Principles 

 
Emmanuel Church, Leamington Spa, (“the Church”) is made up of the Christian 
believers who have applied for membership of the Church and whose application has 
been accepted in accordance with this Guide. The members constitute a spiritual body, 
united for the purpose of glorifying God, proclaiming Christ, and growing in love for 
God and one another.  

 
The promises that the members of the Church make to each other in becoming 
members are spiritual, not legal. There is no intention to create a legally binding 
contract between the members.  

 
The Church itself does not hold any assets, but the elders of the Church may establish 
legal structures as may be required to hold assets donated to further the work of the 
Church. Such legal structures may be charities. All of the work of the Church will be 
directed to the advancement of the Christian Faith (which the law regards as a 
charitable object), but the Church itself is not a charity; it is simply a group of Christian 
believers who can be identified by reference to their acceptance of this Guide.  

 
A Charitable Incorporated Organisation (“the Charity”) registered at the Charity 
Commission under registration number 1164502 has been established to hold the 
assets for the work of the Church and to provide legal oversight for the activities of the 
Church.  
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Part 1. Doctrinal Distinctives and Ethical Statements 

 

1.1 Statement of Faith 
The Statement of Faith (Appendix 1) sets out matters that the Church believes all 
Christians should be able to accept wholeheartedly, and acceptance of the Statement 
of Faith is a condition of Church membership.   
 

1.2 Doctrinal Distinctives 

The Elders and Deacons of Emmanuel Church are in agreement with the Second 
London Baptist Confession of Faith (1689), although differences are allowed on the 
identity of the Antichrist.  The Confession is the teaching standard of the Church.   
Other Doctrinal Distinctives (Appendix 2) are set out in papers that are written or 
approved by the Elders and adopted by the membership.  
Church members are not required to subscribe to the 1689 Confession of Faith or 
other Doctrinal Distinctives and may hold and discuss views to the contrary, but should 
not be insistent or divisive over such matters. 
 

1.3 Ethical Statements 

Ethical Statements (Appendix 3) written or approved by the Elders and adopted by the 
membership, set out the way in which Biblical truth and the Statement of Faith apply to 
a particular part of life.  Members are required to lead their lives in a manner that is 
consistent with these Ethical Statements. 
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Part 2. Rules for the Governance of the Church 

2.1 Members and Membership 
2.1.1 Members of the Church are Christian believers who have confirmed their unreserved 

agreement to the Statement of Faith (Appendix 1) and their acceptance of this 
Fellowship Guide in its entirety, having committed themselves to serve Christ in united 
corporate fellowship with the other members of the Church, and who have agreed to 
submit themselves to the authority and leadership of the Elders. They are those whose 
membership has been approved and has not been suspended or terminated, all in 
accordance with the provisions of this Fellowship Guide. 
 

2.1.2 Categories of Membership 

2.1.2.1 Members 

Members of the Church are not entitled to hold a concurrent equivalent permanent 
membership of any other Church. 
Members over eighteen years of age are entitled to attend Church meetings and 
participate in all matters regarding the conduct of the life of the Church. 
 

2.1.2.2 Associate Members 

Subject to the eligibility criteria set out below, Associate Membership is normally 
offered to applicants if they are a member of another Church and are a student 
undertaking a course of study in the Warwickshire/West Midlands area, or are 
temporarily resident in this area for a period of less than three years.  A person may 
become an associate member of the Church notwithstanding that he or she retains 
permanent membership of another Church.   
 
Associate members of the Church are able to play a full part in the life and ministry of 
the Church, in the same way as other members.  Those over the age of eighteen years 
are entitled to attend and participate in discussions at Church members’ meetings, but 
are not entitled to vote on matters regarding the conduct or the life of the Church. 
 
The provisions for discipline of members apply in exactly the same way to associate 
members except that, in the event of termination of membership, this decision will be 
communicated to the elders of the home Church. 
 

2.1.2.3 Associate Members on Mission 

An “Associate members on Mission” is a believer serving elsewhere, but in associate 
membership of the Church for the purposes of pastoral care and support.  This is 
appropriate, for example, in the case of missionaries serving overseas.  They will 
usually be in membership of another church in their new location.  Such associate 
membership is subject to the agreement of the receiving church, and associate 
membership is an expression of partnership and fellowship with them.  The 
qualifications for such membership are as set out in 2.1.4, except for the requirements 
of regular attendance and involvement at this church. [paragraph added 2nd October 
2017] 
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2.1.3 Privileges and Responsibilities of Membership 

2.1.3.1   Membership brings with it certain privileges and responsibilities. The privileges are 
identified as membership of the local Body of Christ in all its work and worship, and 
would include: 

a)  Pastoral care and teaching, the provision of which is the responsibility of the 
elders; 

b)  Love and personal help from the members; 
c)  Engagement in the life and ministry of the Church, which might include 

teaching or leadership of meetings under the oversight of the elders; 
d)  Discussion of matters relating to Church life with the elders; 
e)  Contributing to Church meetings in accordance with rights contained in this 

Fellowship Guide. 
 
2.1.3.2   In the Church Covenant (Appendix 4) each member commits to one another and the 

fellowship of the Church in love and seeking to glorify God. These actions and 
obligations are described, or implied in many New Testament Scriptures including: 

a) Regular attendance at Sunday worship (Acts 20:7, Heb. 10:25); 
b) Regular personal prayer and Bible study (2 Tim. 3:15-17, Phil. 4:6); 
c) Regular attendance, when possible, at the main weekday meeting of the 

Church for prayer, Bible study and fellowship (Acts 1:14, 2:42); 
d) Contributing to and sharing in the life, work and witness of the local Church  

(Matt. 28:19, Rom. 1:16, 1 Cor. 15:58); 
e) Regular financial support of the local Church and the Lord’s work in general  

(1 Cor. 16:2, 2 Cor. 9:6-7); 
f) The showing of Christian love and concern, both for the members of the 

Church family and for the community at large (John 13:35, 1 Thess. 3:12); 
g) Endeavouring to live a life that is consistent with the faith we profess (Rom. 

6:1-2, Eph. 4:1); 
h) Regular attendance at the Lord’s Supper (Acts 2:42, 20:7). 

 
 

2.1.4 Eligibility for Membership  

The Church welcomes into its membership Christian believers who: 

a) Publicly profess their Christian faith and are able to give a credible testimony 
of saving faith in the Lord Jesus Christ; 

b) Are baptised by immersion as believers, or who are baptised in a manner 
which they are persuaded in their own minds is Biblical baptism, and were 
the subjects of baptism in a Church with which we could expect to enjoy 
evangelical Christian fellowship; 

c) Are regularly attending this Church;  
d) Assent to the Statement of Faith of this Church; 
e) Are prepared to respect the Doctrinal Distinctives and lead their lives in a 

manner that is consistent with the Ethical Statements; 
f) Are prepared to commit to the responsibilities of membership set out in the 

Church Covenant; 
g) Are prepared to submit to the authority and leadership of the Elders as they 

lead in accordance with the Scriptures as summarised in this Fellowship 
Guide; 

h) Are willing to be subject to the Church’s right to exercise discipline over one 
another if necessary in accordance with the understanding of Scripture as set 
out in the provisions of this Fellowship Guide clause 2.8. 
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2.1.5 Admission to Membership 

Any person seeking to become a member should speak to one of the elders who will 
arrange for one or two of their number to interview the applicant, hear their testimony 
and report back to a meeting of the elders.  If the elders are in full agreement to 
approve the application, they will recommend him or her to the membership at the 
next appropriate Church members’ meeting, giving the membership opportunity to 
raise any concerns they may have, before affirming the elders’ recommendation (see 
clause 2.7.6). 
Should the membership raise any substantive issues about the applicant that challenge 
the suitability of the candidate for membership, the elders may defer their 
recommendation for further enquiry. 
 

2.1.5.1 Where a person applying for membership was previously a member of another 
Church, the elders will request a reference from the leaders of that Church regarding 
the applicant’s suitability for membership. In the case of associate membership, the 
elders should gain the agreement of the leaders of the home Church. 
 

2.1.5.2   A pastor and his wife (if appropriate) and any person filling another leadership role 
appointment from outside of the Church membership, will be received into 
membership on the taking up of their appointment, subject to clauses 2.1.5 & 2.1.5.1 
above. 

 
2.1.5.3    An applicant will assume all of the privileges and responsibilities of membership 

immediately following the Church members’ meeting at which they are admitted into 
membership and their membership will be publicly recognised with a personal 
welcome at the next appropriate Lord’s Supper. 
 

2.1.5.4  The Church secretariat will maintain a written register of all Church members with 
relevant dates of joining, transferring and leaving membership, and baptism dates for 
those coming to faith within the Church. 

 
2.1.6 Cessation of Membership 
 
2.1.6.1 Membership of the Church may cease through the release of the member to the 

pastoral care of another evangelical Church and this will formally take place at the 
first Church members’ meeting following their admission into membership of another 
evangelical Church. 

 
2.1.6.2  A member may voluntarily resign from membership by submitting in writing a letter 

to that effect to the elders. 
 

2.1.6.3  A member may be removed from membership by the application of the disciplinary 
procedure set out in clause 2.8. 

  
2.1.6.4  Members and associate members who relocate geographically away from the 

normal catchment area of the Church, or move their allegiance to another body of 
believers, will after a reasonable period of time be contacted and if appropriate, 
removed from the membership register and this will be notified to the membership at 
an ensuing Church members’ meeting.  

 

2.2 Baptism  
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 The mode of baptism to be taught and practised in this Church is that of believer's 
baptism by immersion. 

 
2.2.1 Any person seeking to be baptised should speak to one of the elders who will arrange 

for one or two of their number to interview the applicant, hear their testimony and 
report back to a meeting of the elders.  If the elders are in full agreement to approve 
the application, they will guide the applicant through appropriate baptismal teaching 
and recommend him or her to the membership at the next appropriate Church 
meeting, giving the membership opportunity to raise any concerns they may have 
before affirming the elder’s recommendation, see clause 2.7.6 
Should the membership raise substantive issues about the applicant that challenge his 
or her suitability for baptism or membership, the elders may defer their 
recommendation for further enquiry. 
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2.2.2 The elders will arrange for the baptism to take place at an appropriate future worship 
service and the applicant who is to be baptised will be encouraged to give public 
testimony to their faith before the baptism. 

 
2.2.3 An application for baptism is normally deemed to be an application for membership 
 of the Church for which the same criteria would apply (clause 2.1.4.). 

 

2.3 The Lord’s Supper 

The Lord’s Supper will be celebrated at least monthly.  
The table is open to all who believe in the Lord Jesus Christ and know Him as their 
own personal Saviour, are walking in fellowship with fellow believers and who have 
been baptised according to their understanding of the Scriptures. 

 

2.4 Church Officers 

2.4.1 Elders and Pastors 

The appointment of the elders is to the overall leadership of the Church. They are 
especially responsible for the ordering of any gatherings for worship on the Lord’s Day 
and other occasions for prayer, fellowship and ministry. They have the solemn 
responsibility to ensure proper Church discipline according to the Biblical pattern. 
The pastor(s) are regarded as one of and one with the elders.  Pastors are elders who 
are recognised by the Church as those who have been especially called to the ministry 
of the Word. 
 

2.4.1.1 Leadership of the Church 

The duly appointed elders of Emmanuel Church, Leamington Spa, are the leaders, 
under Christ, of this Church. They serve as the “pastor-teachers” of the members of the 
Church. The Church membership willingly submits to their leadership, provided that 
such leadership is exercised in accordance with the provisions of Scripture and of this 
Fellowship Guide (Mark 10:42-45, 1Pet.5:1-4).   
Specifically: 

§ the Church shall as far as is practicable be led at all times by three or more 
elders; 

§ the elders will always strive to work together in unity and harmony to the 
building up of the “body of Christ”. They will submit to each other and be an 
example for the congregation of humility and love to each other, respecting 
each other’s special gifts; 

§ the elders of the Church may refer to themselves, and be referred to, as the 
“Pastors” or “Ministers” of the Church as appropriate to their individual role. 

 
2.4.1.2   Functions performed by Elders 

The elders will maintain the ministry of the Church by: 
a) ensuring that true doctrine is maintained by the Church and its individual 

members; 
b) organising the regular faithful preaching and teaching of the Bible at public 

services; 
c) teaching regularly within the Church; 
d) ensuring the orderly administration of the sacraments of Baptism and the 

Lord’s Supper; 
e) exercising pastoral oversight of other ministry activities conducted by the 

Church; 
f) providing pastoral care for the members; 
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g) exercising correction and discipline of the members, where necessary; 
h) leading the Church in decision-making over vision, strategies, programmes 

and policies; 
i) calling and co-ordinating Church members’ meetings as required by this 

Fellowship Guide; 
j) governing the Church according to the terms of this Fellowship Guide; and 
k) the elders are, by virtue of their office, the Trustees of the Charity. 

 
2.4.1.3  The Qualifications of Elders 

In accordance with the Statement of Faith, Doctrinal Distinctives and Ethical Statements 
of the Church, the elders charged with the leadership of the Church are required to be 
male. 
A man considered for appointment as an elder must be: 

a) a member of the Church; 
b) of recognised mature Christian character and meeting the qualifications for 

eldership set out in 1 Timothy 3:1-7 and Titus 1:5-9;   
c) having a recognised gift of leading and teaching which he has exercised 

regularly in this Church or elsewhere; 
d) in full agreement with the Statement of Faith, the Doctrinal Distinctives and 

Ethical Statements of the Church. 
 

2.4.1.4   The Appointment of Elders 

The elders will nurture leadership gifts within the Church through individual mentoring 
and, as appropriate to the maturity and availability of the individual and the current 
needs of the Church, seek to recognise those gifts in commending them to the Church 
for eldership. The procedure for appointing new elders will be: 
§ prior to the formal process of appointing new elders, the pastors/elders will give 

Biblical teaching to the Church, on the functions of and qualifications for, the 
office of elder;  

§ any member of the Church may suggest to the elders the name(s) of 
candidate(s) from within the membership of the Church they feel should be 
considered for appointment as an elder. The members should not consult with 
any candidate before suggesting his name to the elders in order to spare all 
parties  embarrassment should the elders not put the name forward to the 
Church; 

§ the elders will consider all suggestions, including their own, before obtaining the 
approval of the candidate(s); 

§ where the elders intend to propose the appointment of an elder, they will either 
notify the Church at a members’ meeting, giving notice of an election for 
appointment at the succeeding meeting, or, where there is an urgency to 
progress the appointment, inform the members of the Church of their proposal, 
in writing, at least three weeks prior to the Church members’ meeting when a 
vote is to be taken:  

§ prior to the holding of the Church members’ meeting at which the vote is 
intended to be taken, any member of the Church should bring to the attention 
of the elders any matters which they feel would render the proposed elder 
unsuitable for office; 

§ if any member of the Church raises such a matter of concern the elders will 
make such investigations as they think necessary to determine whether the 
proposed elder would be suitable for office; 

§ a member of the Church will be appointed an elder if his appointment is 
proposed by the elders and by a secret ballot vote in favour of his appointment 
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at a duly called Church members’ meeting which gains the support of at least 
80% of the members present and voting;  

§ a newly appointed elder will be commissioned into office at a subsequent 
morning service of the Church. He will be required to declare publicly his full 
agreement with the Statement of Faith, the Doctrinal Distinctives and Ethical 
Statements of this Church and that he will faithfully discharge the duties of his 
office in accordance with the provisions of this Fellowship Guide. 

 
2.4.1.5 Term of Appointment of Elders 

An elder is appointed to serve for as long as he remains able and willing to carry out 
that role effectively and meets the Qualifications for Eldership as set out in paragraph 
2.4.1.3 above; 
 

2.4.1.6  Sabbatical period 

An elder may request, or be offered, the opportunity to take a sabbatical period, 
during which he will be freed from the practical and administrative duties of the office 
and if appropriate, encouraged to take time for further theological study and spiritual 
refreshment.  
 

2.4.1.7 Employment of Elders/Pastors 

Where the elders wish to recommend the employment of an elder/pastor by the 
Charity, the following procedure would apply: 
§ the elders will give their recommendation to the members of the Church 

together with the terms of this employment, in writing, three weeks prior to the 
holding of a Church members’ meeting; 

§ prior to the holding of the Church members’ meeting, any member of the 
Church should bring to the attention of the elders any matters which they feel 
would render it inappropriate to employ the elder;  

§ if any member of the Church raises such a matter of concern, the elders must 
make such investigations as they think necessary to determine whether the 
proposed employment of the elder is appropriate;  

§ if the elders are recommending the employment of an external candidate as an 
elder/pastor of the Church, the candidate must de facto, be commended both 
as a member, clause 2.1.5, and an elder, clause 2.4.1 of the Church at the 
same Church meeting; 

§ the Church meeting may recommend that the Charity employs the elder 
concerned if the recommendation of the elders is supported by at least 80% of 
the members present and voting. Following such a recommendation, the elders 
will meet in their capacity as trustees of the Charity to decide whether to employ 
the elder by considering whether the employment would further the objects of 
the Charity.  

 
2.4.1.8  Retirement of Elders 

An elder may retire from the eldership at any time subject to the terms of the 
constitution of the Charity (which will prevent retirement if this would cause there to be 
less than the required minimum number of trustees).  If an elder wishes to retire he 
must give written notice to the elders of his intention to retire.  If the constitution of the 
Charity prevents him from retiring immediately then his retirement will be effective 
from the moment that his retirement is no longer prevented provided that in the interim 
he has not withdrawn his notice of intention to retire in writing to the elders and the 
elders have accepted such withdrawal of notice. 
An elder is not entitled to retire from the eldership if proceedings for his removal have 
been instituted or if he is retiring in anticipation of the institution of such proceedings. 
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2.4.1.9 Removal of an Elder 

Elders are disqualified from office if they: 
a)  err in doctrine so that they no longer affirm the Statement of Faith of this 

Church; 
b) are no longer willing to affirm the Doctrinal Distinctives and Ethical 

Statements of this Church; 
c)  err in conduct in a way that could bring the Church into disrepute, that falls 

short of the conduct qualifications for eldership, or undermines their own 
profession of faith. 

Elders may also be removed from office if they: 
d)  fail to fulfil the responsibilities of their appointment as an elder; 
e)  are no longer able to fulfil their responsibilities as an elder due to illness or 

incapacity but are unwilling to resign. 
 

The procedure for removal from office will be: 
§ where any such allegation is made against an elder it shall be thoroughly 

investigated by the elders and deacons of the Church, who will seek to evaluate 
the allegations  without prejudice or favouritism and advise the members at a 
Church members’ meeting if they believe there are sufficient grounds for the 
Elder to be removed from office; 

§ the elder against whom such an allegation has been made shall be given every 
opportunity to answer the allegation to the elders in private, or at a Church 
members’ meeting; 

§ the elder against whom the allegation has been made will be removed from 
office if a proposal for his removal receives the support of at least two thirds of 
the members present and voting.  

 
2.4.1.10  Removal of an Elder Employed by the Church 

Where an elder removed from office in accordance with these procedures is employed 
by the Charity, his removal from office is likely to automatically terminate his 
employment and it will be for the Charity to ensure full legal compliance within the 
terms of the individual’s contract of employment. 
In such an event, the elder removed shall be entitled to receive whatever compensation 
for his dismissal is required by current employment legislation, or such greater sum as 
the Trustees of the Charity, determine to give him. 
Where the elder employed by the Charity is removed from office, the pastoral and 
practical care of his wife and children will be sympathetically considered by the elders 
of the Church. 
 

2.4.2 Deacons 

Deacons are appointed to assist the elders and serve the Church for the general good 
of the fellowship.  
 

2.4.2.1 The role of Deacons 

Deacons are appointed to serve the Church in areas delegated to them individually or 
collectively by the eldership, especially in practical and serving ministries.   There will 
be frequent liaison between the eldership and diaconate, who will meet together at 
least quarterly to ensure that there is consistency of policy, understanding and loving 
leadership in all of the affairs and ministries of the Church. 
 
The deacons, by virtue of their office and the roles delegated to them by the elders, are 
intimately involved in the financial administration, property management, human 
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resourcing, and legal compliance of the Charity and as such will be deemed to be 
associates of the Trustees of the Charity as permitted in clause 13.1 Delegation by 
Charity Trustees of the CIO Constitution.  
 

2.4.2.2 Qualifications for Service as a Deacon 

Those considered for appointment as deacons must be: 
a)  a member of the Church; 
b)  of recognised mature Christian character and meeting the qualifications for 

deacons set out in 1 Timothy 3:8-13; 
c)  in full agreement with the Statement of Faith, the Doctrinal Distinctives and 

Ethical Statements of the Church. 
 
2.4.2.3 The Appointment of Deacons 

The elders will periodically evaluate the needs of the Church to determine whether any 
new deacons are required, taking into account the gifts required at the time and the 
availability of suitable candidates. The procedure for the appointment will be: 
§ prior to the formal process of appointing new deacons, the elders will give 

biblical teaching to the Church on the functions of and qualifications for, the 
office of deacon; 

§ any member of the Church may suggest to the elders the name(s) of 
candidate(s) from within the membership of the Church for election and 
appointment as a deacon(s). The proposer should not consult with any 
candidate before proposing their name to the elders in order to spare all parties 
embarrassment should the elders not put the name forward to the Church; 

§ the elders will consider all suggestions, including their own, before obtaining the 
approval of the candidate(s); 

§ where the elders intend to propose a candidate for appointment as a deacon 
they will inform the members of the Church to this effect, in writing, at least 
three weeks prior to the  Church members’ meeting at which a vote is to be 
taken, or, notify the Church at a members’ meeting and propose an election for 
appointment at the succeeding meeting; 

§ prior to the holding of the Church members’ meeting at which the vote is 
intended to be taken, any member of the Church may bring to the attention of 
the elders any matters which they feel would render the proposed deacon 
unsuitable for office;  

§ If any member of the Church raises such a matter of concern the elders will then 
make such investigations as they think necessary to determine whether the 
proposed Deacon would be suitable for office; 

§ a member of the Church will be appointed a deacon if their appointment is 
supported by the elders and by a secret ballot vote in favour of their 
appointment at a duly called Church members’ meeting which gains the support 
of at least 80% of the members present and voting; 

§ newly appointed deacons will be commissioned into office at a subsequent 
morning service of the Church. They will be required to declare publicly their full 
agreement with the Statement of Faith, Doctrinal Distinctives and Ethical 
Statements of this Church and that they will faithfully discharge the duties of this 
office in accordance with the provisions of this Fellowship Guide. 

 
2.4.2.4 Term of Appointment of Deacons 

A person appointed as a deacon of the Church will be appointed for as long as they 
remain able and willing to carry out that role effectively and meet the Qualifications for 
Service as a Deacon as set out above in paragraph. 2.4.2.2 
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2.4.2.5 Retirement of Deacons 

A deacon may retire from office at any time by giving written notice to the elders. 
 

2.4.2.6 Removal of a Deacon 

Deacons are disqualified from office if they: 
a)  err in doctrine so that they can no longer affirm the Statement of Faith of this 

Church; 
b) are no longer willing to affirm the Doctrinal Distinctives and Ethical 

Statements of this Church; 
c)  err in conduct in a way that could bring the Church into disrepute, that falls 

short of the conduct  and qualifications for a deacon, or undermines their 
own profession of faith. 

Deacons may also be removed from office if they: 
d) fail to fulfil the responsibilities of their appointment as a deacon; 
e) are no longer able to fulfil their responsibilities as a deacon due to illness or 

incapacity but are unwilling to resign. 
 

The procedure for removal from office will be: 
§ where any such allegation is made against a deacon it shall be thoroughly 

investigated by the elders of the Church, who will seek to evaluate the 
allegations without prejudice or favouritism and advise the members at a 
Church members’ meeting if they believe there are sufficient grounds for the 
deacon to be removed from office; 

§ the deacon against whom such an allegation has been made shall be given 
every opportunity to answer the allegation to the elders in private, or at a 
Church members’ meeting; 

§ the deacon against whom the allegation has been made will be removed from 
office if a proposal for his removal receives the support of at least two thirds of 
the members present and voting.  

 

2.5 Church Appointments 

2.5.1 The elders will appoint a Church Secretary and a Church Treasurer from among the 
elders and deacons. 

 
2.5.2 The Church Secretary will be responsible for the preparation of notices of any regular, 

extraordinary, or special Church meetings and the issuing of all papers and reports to 
be presented to such meetings. Members wishing to raise issues for discussion at an 
upcoming church members’ meeting should speak to the Church Secretary at least 
two weeks before the Church meeting date so that, if appropriate, information can be 
circulated to the membership before the meeting. 

 
2.5.3 The Church itself does not hold any assets. The funds and/or land and buildings that 

are used to further the work of the Church are held by the Charity established for that 
purpose. The Church Treasurer will be responsible for keeping a record of funds, land 
and buildings that are held by that Charity for the work of the Church. Anyone who 
wishes to donate towards the work of the Church should speak to the Church 
Treasurer for details of the Charity. 

 
2.5.4 The Church should recognise those amongst its number who are gifted to take 

responsibility in the various ministries of the Church.  These ministries may include 
ministry of the word, leading of worship services and home fellowship groups, music, 
caring, Sunday school teaching, children and youth clubs and activities, outreach 
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programmes, work amongst seniors or disadvantaged groups and any other 
ministries, or activities conducted in the name of the Church or on Church premises.  
Specific or generic job descriptions will be available where appropriate and lines of 
communication and accountability will be as set out in the Church Team Structures 
booklet and periodically updated. 

 
All members serving as these ministry leaders and workers should be: 

§ approved and commended by the Church elders for the particular ministry 
involved; 

§ diligent in fulfilling the responsibilities of membership as set out in this 
Fellowship Guide; 

§ examples to others in faithful service and godly conduct. 
 

2.6 Employment and Remuneration  
 

2.6.1 The number and make-up of the staff team employed by the Charity, both in paid 
employment and volunteers, will be a matter for review and discussion with the Church 
under the direction of the elders, at the regular church meetings, to ensure that the 
establishment is consistent with the needs and current aspirations of the Church and 
the appropriate resources are available for their proper employment and function. 
There may, however, be circumstances when the staff team is extended with the 
agreement of the Church membership that will stretch the church’s resources, but is a 
step of faith towards new ministries and opportunities. 
 

2.6.2 All pastors/elders, and other personnel employed by the Charity, part-time or full-time, 
in administrative, pastoral, and other roles as determined by the needs of the on-
going ministries of the Church, will be provided by the Charity with appropriate 
‘contracts of employment’ or ‘office holder agreements’ with terms and conditions as 
required by law.  

 
2.6.3 The Trustees are agreed that all employees of the Charity are entitled to receive a total 

remuneration package commensurate with their value and status, reflecting the New 
Testament principles of honour and generosity. To this end, a Remuneration Panel will 
be drawn together by the deacons and chaired by one of their number. It will be 
comprised of those deacons who are free of conflicts of interest for paid beneficiaries 
and, at their discretion, up to three other members of the Church who have wisdom 
and expertise in employment and remuneration matters.  Their task will be to: 
§ draw up guidelines to shape remuneration decisions and submit these 

guidelines to the elders for approval; 
§ research levels of remuneration and cost-of-living increases operating in other 

Churches and comparable employment disciplines and maintain awareness of 
external advice from FIEC and other relevant sources;  

§ make recommendations to the elders for annual remuneration packages and 
cost of living increases,  which will normally be set to commence on 1st April and 
included in the Charity’s budget for the ensuing financial year.   

 
2.6.4 Subject to the provisions set out in clause 2.4.1.8, a pastor or elder or deacon who is 

employed by the Charity, whether on a full-time or a part-time basis, may resign or 
retire from their employment in accordance with the terms of their contract, but this will 
not constitute their retirement from their office of elder or deacon of the Church. 

 
2.6.5 Equally, a member of the Church who is in the Charity’s employ, whether on a full-time 

or a part-time basis, may resign or retire from their employment in accordance with 
the terms of their contract but this will not affect their status as a member of the 
Church. 
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2.7  Church Members’ Meetings 
 

2.7.1 Purpose of Church Meetings 

As the Church itself is not the ‘legal entity’ but an association of believers who have 
bound themselves together by Covenant as a ‘spiritual entity’, the focus on Church 
members’ meetings will be on the spiritual nurture of its membership and the extension 
of God’s Kingdom.  Nonetheless it is important that this formal part of Church life is 
done decently and in order and for God’s glory. 
 

2.7.2  Frequency of Church Members’ Meetings 

A  Regular Church Meeting - will as far as is practicable be held in each quarter of the 
calendar year. The regular church meeting held during the third quarter (July – 
September) of the year will take the form of an Annual General Meeting of this Church.  
  
Special Church Meetings - may be called by the elders from time-to-time in addition to 
the regular meetings to hear testimonies, and deal with other urgent matters that arise 
in the life of the Church. 
 
An Extraordinary Church Meeting - may be called by the elders of the Church at any 
time. An extraordinary Church meeting must be called by the elders if a written request 
for such a meeting is received from more than 25% of the members of the Church. 
 

2.7.3 Notice of Church Meetings 

The elders will provide members of the Church with three weeks written notice of the 
proposed date of a Regular Church Meeting, or Extraordinary Church Meeting, by 
means of the weekly Church Bulletin and a written agenda of items for discussion one 
week in advance of the holding of the Meeting. In the interests of efficiency, wherever 
possible, electronic communications will be used and the date of sending is deemed to 
be the date of issue. 
 
When a Special Church Meeting is called, the elders will provide the members of the 
Church with seven days’ notice of the proposed date of the special Church meeting 
and of the nature of the matters to be discussed. Such notice may be given by means 
of an oral announcement at the Sunday services of the Church and an electronic 
notice to the members. 
 
A Church Bulletin, will be published weekly for most of the year (excepting some 
holiday periods), and made available to members on the Emmanuel Church Website.  
 

2.7.4  Items to be included on the Agenda of Church Members’ meetings 

2.7.4.1 The following items must be included on the agenda for a Regular Church Meeting: 
a) Report from the elders on the state of the Church; 
b) Changes in membership since the last regular meeting; 
c) Report by the church treasurer on the financial state of the Charity. 

 
2.7.4.2 The following items must be included on the agenda for the Annual General Meeting: 

a) Written report from the elders reviewing the state of the Church and 
outlining plans for the coming year; 

b) Written report from the elders on any changes in membership during the last 
year; 



 

 18 

c) Presentation by the church treasurer of examined or audited accounts of the 
Charity for the last financial year. 

 
2.7.4.3 Wherever possible written reports which are to be discussed at a Church members’ 

meeting will be distributed to the members of the Church at the same time as they are 
provided with an agenda for the meeting in question. 
 

2.7.5 Conduct of Church Members’ meetings 

Church meetings will be chaired by an elder with the following guidelines:  
§ Only such items as appear on the agenda issued to members of the Church 

prior to a members’ meeting are required to be discussed at the meeting; 
§ An issue which does not appear on the agenda of a members’ meeting may be 

discussed at a Church meeting at the discretion of the elder chairing the 
meeting. 

 
2.7.6 Decision making in the Church Members’ Meeting 

§ Corporate decisions in the life of the Church will be informed by ensuring that 
members are given a clear briefing on the issues and adequate time for discussion, 
prayer and enquiry. In all things, the elders are seeking to know the mind of the 
Lord in the decisions that are taken and the thoughtful, prayerful counsel of the 
membership is important to maintain the unity of purpose and progress of gospel 
witness; 

§ Excepting those decisions concerning the appointment of elders (clause 2.4.1.4) 
and deacons (clause 2.4.2.3) where the appropriate appointment procedure is 
detailed, the Elders will always strive to lead the Church to a consensus view of the 
matter in hand;    

§ From time to time, the Chairman of the meeting may seek an indication of the level 
of support for, or interest in a proposal, by asking for a show of hands of the 
members present;   

§ Where consensus cannot be found, and the matter in hand requires clear support 
for the proposal to proceed, (for example, in committing to major capital 
expenditure or issues of Church Discipline), either the decision will be postponed to 
allow time for more prayer, discussion and enquiry, or a ballot vote may be taken 
at the discretion of the Chairman;    

§ If a ballot vote is necessary to resolve a matter, unless other voting requirements 
are specified in this Fellowship Guide, a resolution of the Church will be passed at 
a members’ meeting if it is endorsed by the elders and is supported by more than 
two thirds of the members present and voting.  

 
2.7.7 Where an Extraordinary Church Meeting is held, a resolution of the Church will only be 

passed at the meeting if it is endorsed by the elders and is supported by more than 
80% of the members who are present at the meeting and voting.  
 

2.7.8 Anonymity of Members Making Allegations  

or Raising Concerns about Individuals 

 
2.7.8.1  In order to protect against people making malicious accusations under cover of 

anonymity, if a member of the Church makes an allegation or raises concerns 
regarding another member of the Church, a candidate for appointment as an elder or 
a deacon of the Church or a candidate for membership of the Church, that member 
accepts that they will not remain anonymous except and to the extent that in the 
judgment of the elders it is appropriate that the individual remain anonymous. 
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2.7.8.2  An elder or deacon of the Church must disclose to the elders the identity of a member 

of the Church making such an allegation or raising such a concern. 
 

2.7.8.3   A member of the Church may not make such an allegation or raise a concern about 
an individual member of the Church on behalf of another member, to the effect that 
the identity of the individual making the allegation or raising the concern is hidden. 
 

2.7.8.4  This clause 2.7.8 of the Fellowship Guide does not apply when a person makes a 
report to the Safeguarding Coordinator of the Church as defined in the Safeguarding 
Policy which relates to the conduct of a member of the Church towards a child or 
vulnerable adult.  Any such report should be made in accordance with the 
Safeguarding Policy and likewise the Safeguarding Coordinator should treat any 
report of this nature in accordance with the Safeguarding Policy, a copy of which is 
freely available to the membership in the library copy of the Church Policy Book.  
 

2.8 Church Discipline 
 

2.8.1 Removal from membership 

Matthew 18:15-17 and 1 Corinthians 5, teach that local churches should remove from 
among them members who refuse to repent of sin. We believe that local churches 
should always take this action with the aim that it will prompt the person who has been 
removed from membership to repent so that he or she can be welcomed back into the 
Church and with the aim that it will help to prevent other members from being tempted 
to follow their example.  
 

2.8.1.1 A member of the Church may be removed from membership if they: 
§ err in doctrine so that they are no longer able to affirm the Church’s  Statement 

of Faith; 
§ are no longer willing to respect the practices and Doctrinal Distinctives adopted 

by the Church and as set out in this Fellowship Guide; 
§ are unwilling to live their lives in a manner that is consistent with the Ethical 

Statements adopted by the Church; 
§ err in conduct by committing open sin which potentially brings the Church into 

disrepute; 
§ have consistently failed to fulfil the obligations of a member of the Church; 
§ refuse to repent of sin committed against another member which has been 

drawn to their attention;  
§ have made false and malicious allegations against any  member of the Church; 
§ are no longer living in submission to the leadership and authority of the elders 

of the Church as set out in this Fellowship Guide and based on the elders’ 
understanding of Scripture. 

 
2.8.1.2  A member may only be removed from membership by a resolution of the elders, 

with the support of the membership.  The procedure for removing a member from the 
membership will be: 
§ members should inform the Elders when they believe that any of the reasons set 

out in clause 2.8.1.1 apply to a member of the Church.  Where a person’s 
behaviour is being reported by a member who has been sinned against by the 
person he or she is reporting, that member should normally raise the issue first 
with the person concerned and only report it to the elders if the persons 
concerned are unable to resolve the matter between themselves; 
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§ where the elders are informed, or they themselves believe that any of the 
reasons at clause 2.8.1.1 apply to a member, they will appoint two persons of 
spiritual maturity to meet with the member to enquire into the matter and 
investigate it thoroughly, and where appropriate to encourage the member 
against whom the allegations have been made to repent; 

§ after the persons appointed have investigated the matter and have met with the 
member against whom the allegations have been made (or the member has 
been given reasonable opportunity to meet and has refused), they will report 
back to the elders who will decide whether to bring a resolution  to the members 
that the individual concerned should be removed from membership; 

§ the decision of the elders will be reported to the member concerned as soon as 
possible; 

§ if the elders decide to recommend to the members that the member should be 
removed from membership, their resolution will be brought to a  regular or 
special Church meeting; 

§ if the elders decide not to remove the individual from membership, they will only 
report the decision to the members of the Church if they believe that it is in the 
Church’s best interests; 

 
2.8.1.3  Even in cases where there has been genuine repentance, the elders may still be 

required to report the facts arising from the investigation to the relevant civil 
authorities. In such cases the elders will give to the member concerned all the support 
that is appropriate for a member who is genuinely repentant.  
 

2.8.1.4 Additional Disciplinary Measures 

Whenever the person is removed from membership, the elders may also resolve to 
impose any of the following the measures: 
§ A restriction from attending or taking part in any or all of the meetings of the 

Church, including meetings or activities that are normally open to the public; 
§ The remaining members may be requested to limit their association with the 

person who has been dismissed from membership in accordance with clear and 
specific guidance from the elders as to what is required Biblically in this regard; 

 
2.8.1.5  Any of the measures at clause 2.8.1.4 may be removed by the elders as they see fit 

and every effort will be made to restore those who are truly repentant, back into the 
love and fellowship of Church membership when that is appropriate. 

 

2.9 Church Activities and Safeguarding Policy 
2.9.1 All the activities of the Church shall be carried out under the legal oversight of the 

Charity (see the General and Legal Principles at the beginning of this Guide).  A 
portfolio of legal and other Policy Documents approved and implemented by the 
Charity and the Church, on such topics as health and safety, use and letting of church 
premises, funerals and weddings, thanksgiving for children, music policy etc., 
maintained to be compliant with current legislation and good practice, will be 
available to the membership of the Church in the Church library. 
 

2.9.2 The elders will ensure that the Charity operates a safeguarding policy and will ensure 
that activities involving children and vulnerable adults are carried out in accordance 
with that policy. 
 

2.9.3 Each person overseeing Church activities involving children or vulnerable adults will 
provide to the Charity (via the safeguarding team) a current Disclosure and Barring 
Service certificate or the legal equivalent in accordance with the safeguarding policy, 
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where it is legal and necessary to do so. The elders and deacons of the Church should 
also provide a current Disclosure and Barring Service certificate or the legal equivalent. 
 
 

2.10 Exclusion of Disruptive Non-Members from Public Meetings 
of the Church 
 
The elders may withdraw the open invitation to attend public meetings of the Church 
customarily extended to non-members from any individual who seeks to obstruct the 
carrying out of the work and ministry of the Church, or to undermine the leadership 
and doctrinal position of the Church. 
 

2.11 Amendment of this Fellowship Guide 
 
The provisions of this Fellowship Guide can only be amended on the recommendation 
of the elders if they have also been approved by at least 80% of the members of the 
Church present, voting and entitled to vote at a regular, special or extraordinary 
Church meeting. 
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Appendix 1. Statement of Faith 

We affirm the classic Christian creeds and confessions which summarise the historic message 
of the gospel and God's Trinitarian nature, and we rejoice in the summary statements of the 
Protestant Reformation - that salvation is revealed in Scripture alone, in Christ alone, through 
faith alone, by grace alone, to the glory of God alone. This statement of faith is a summary of 
the beliefs we consider essential for biblical Christianity. All our members here at Emmanuel 
Church Leamington Spa joyfully affirm their commitment to these beliefs. 

 

1. God 
There is one God, who exists eternally in three distinct but equal persons: the Father, the Son, 
and the Holy Spirit. God is unchangeable in his holiness, justice, wisdom and love. He is the 
almighty Creator; Saviour and Judge who sustains and governs all things according to his 
sovereign will for his own glory. 
 

2. The Bible 
God has revealed himself in the Bible, which consists of the Old and New Testaments alone. 
Every word was inspired by God through human authors, so that the Bible as originally given 
is in its entirety the Word of God, without error and fully reliable in fact and doctrine. The Bible 
alone speaks with final authority and is always sufficient for all matters of belief and practice. 

 
3. The Human Race 
All men and women, being created in the image of God, have inherent and equal dignity and 
worth. Their greatest purpose is to obey, worship and love God. As a result of the fall of our 
first parents, every aspect of human nature has been corrupted and all men and women are 
without spiritual life, guilty sinners and hostile to God. Every person is therefore under the just 
condemnation of God and needs to be born again, forgiven and reconciled to God in order 
to know and please him. 
 

4. The Lord Jesus Christ 
The Lord Jesus Christ is fully God and fully man. He was conceived by the Holy Spirit, born of 
a virgin, and lived a sinless life in obedience to the Father. He taught with authority and all his 
words are true. On the cross he died in the place of sinners, bearing God's punishment for 
their sin, redeeming them by his blood. He rose from the dead and in his resurrection body 
ascended into heaven where he is exalted as Lord of all. He intercedes for his people in the 
presence of the Father. 
 

5. Salvation 
Salvation is entirely a work of God's grace and cannot be earned or deserved. It has been 
accomplished by the Lord Jesus Christ and is offered to all in the gospel. God in his love 
forgives sinners whom he calls, granting them repentance and faith. All who believe in Christ 
are justified by faith alone, adopted into the family of God and receive eternal life. 
 

6. The Holy Spirit 
The Holy Spirit has been sent from heaven to glorify Christ and to apply his work of salvation. 
He convicts sinners, imparts spiritual life and gives a true understanding of the Scriptures. He 
indwells all believers, brings assurance of salvation and produces increasing likeness to Christ. 
He builds up the Church and empowers its members for worship, service and mission. 
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7. The Church 
The universal Church is the body of which Christ is the head and to which all who are saved 
belong. It is made visible in local Churches, which are congregations of believers who are 
committed to each other for the worship of God, the preaching of the Word, the administering 
of Baptism and the Lord's Supper; for pastoral care and discipline, and for evangelism. The 
unity of the body of Christ is expressed within and between Churches by mutual love, care and 
encouragement. True fellowship between Churches exists only where they are faithful to the 
gospel. 
 

8. Baptism and The Lord’s Supper 
Baptism and the Lord's Supper have been given to the Churches by Christ as visible signs of 
the gospel. Baptism is a symbol of union with Christ and entry into his Church but does not 
impart spiritual life. The Lord's Supper is a commemoration of Christ's sacrifice offered once 
for all and involves no change in the bread and wine. All its blessings are received by faith. 
 

9. The Future 
The Lord Jesus Christ will return in glory. He will raise the dead and judge the world in 
righteousness. The wicked will be sent to eternal punishment and the righteous will be 
welcomed into a life of eternal joy in fellowship with God. God will make all things new and 
will be glorified forever. 
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Appendix 2. Doctrinal Distinctives 

The ministry, life, witness and constitution of Emmanuel Church is founded upon the teachings 
of the Bible as expressed in the Second London Baptist Confession of Faith (1689) allowing for 
reservations on the Confession’s declaration of ‘the antichrist’ in chapter 26, paragraph 4.  

 
Women in Ministry 
 
Introduction 

The consensus within independent evangelical Churches is that the role of pastor and elder 
was open only to suitably qualified men. Whilst mainline denominations and other Christian 
groupings have shifted from this position, it is our conviction that the traditional view is in line 
with Scripture. At the same time, we also want to affirm that women have a very significant 
place in the ministry of Emmanuel Church – not only, as has always been the case, in such 
areas as care and hospitality, but also in terms of teaching. 

Joint heirs in salvation 

Before examining the biblical data which address the issue of women in ministry, it is essential 
that we reaffirm the equality men and women have in creation and redemption. Both men and 
women are created in the image of God (Genesis 1:26-27). Both men and women receive the 
Holy Spirit and are heirs with Christ. We are all one in Christ Jesus (Galatians 3:26-29). 
Women as well as men belong to the body of Christ and their service and gifts are essential 
for the proper functioning of the body (1 Corinthians 12:7). It is within this context that 
discussion about the role of women in the Church takes place. 

Gender 
 
God created us, male and female, and calls us to live according to our gender identity which 
is inseparable from our biological sex determined at conception.  Our gender may not be 
changed or reassigned. [Paragraph added 2nd July 2017] 
 
Complementary in ministry 
 
At the creation God stated that it was not good for man to be alone (Genesis 2:18). Men and 
women are to work together in partnership both in the family and the Church. There are, 
however, distinctions in the roles. The biblical texts which speak directly of the roles of men 
and women in Christian ministry have attracted much attention over the last few years. It is our 
conviction that, although some of the details may be debated, the essential thrust of these 
passages is clear: 
 

1 Timothy 2 and 3  
Timothy was charged with bringing order to the dysfunctional Ephesian Church 
(3:14-15). There had been problems within the leadership of the Church (e.g. 5:19-
20), and a key aspect of Timothy’s role was to make sure the Church in Ephesus had 
suitably qualified elders (3:1-7). The qualifications assume that the elders will be men 
(3:2). This should not surprise us given that he makes it clear in the immediately 
preceding context that men, and not women, were to do the authoritative teaching 
(2:11-15). 
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1 Corinthians 11 and 14 
At first glance, there appears to be a contradiction between 1 Corinthians 11:2-16, 
which assumes that women will pray and prophesy, and 1 Corinthians 14:33-35 
which commands that women be silent in the Church gathering. However one seeks 
to resolve this tension, it is clear that restrictions of some kind are being placed upon 
women. In 1 Corinthians 11, whilst Paul reminds us of the interdependence of men 
and women, he also makes it clear that issues of authority are at stake: man is the 
head of woman. The section in 1 Corinthians 14 also indicates that the women do 
not have the same freedom to speak in the gathering as the gifted men. 

Creation and Trinity 

Paul roots the prohibition of 1 Timothy 2 in creation (vv. 13-14) and that of 1 Corinthians 11 
both in creation (vv. 8-9) and the nature of the Godhead (v. 3). These commands are therefore 
driven neither by culture, nor by a particular crisis in the Church; rather, they are deeply 
rooted in who we are as creatures and the relationships within the Trinity. 

Marriage 

Paul’s teaching on marriage also has some bearing on this discussion. There has been debate 
as to whether the term “head” implies authority, but the command for the wife to submit 
implies/suggests that it does. Husbands and fathers have responsibility for the welfare of their 
families and they should exercise authority in a loving way for the spiritual and physical 
welfare of their wives and children. 

Role of women in the Old Testament 

What we see in the New Testament is, as we would expect, a reflection of patterns laid down in 
the Old Testament. Leadership and teaching were reserved for men; priests, prophets and 
kings were men. There were exceptions with regard to prophecy, but these are few and far 
between. However, as in the New Covenant so under the Old, women are co-workers with the 
men. In the book of Proverbs, we note that both the mother and the father are to be involved 
in the teaching and training of the children, and the virtuous woman of the closing chapter 
has a wide remit in terms of service. 

Role of women in the New Testament 

Women, like men, receive the blessing of the Holy Spirit and are involved in the work of the 
gospel. Women are witnesses to the resurrected Christ (e.g. Matthew 28) and are to pass on 
this good news. Many of the gospel workers mentioned by Paul in Romans 16 are women. 
Women are included in the command for us all to teach one another in the body of Christ 
(Colossians 3:16). 

Implications for Emmanuel Church life 

Reflecting upon the biblical data, we can see that the primary leaders and teachers of  
the Church are to be suitably qualified men, which does not include those presenting as  
male by virtue of gender reassignment. Teaching, though, is not to be restricted to 
pastor/teacher/elders. All Christians are to be involved in teaching and encouraging one 
another. This includes women who are to teach other women (Titus 2:4) and who may well be 
involved in teaching in other forums. [Paragraph amended 2nd July 2017] 
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To ignore the prohibitions of Scripture is not something we can endorse, nor can we be silent 
on the issue. Healthy oversight is essential for the welfare of the Church, and we believe the 
word of God makes it clear that this must be done by suitably gifted and qualified men. This 
will mean that Emmanuel Church should not have a woman pastor-teacher or women elders.                               
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Gospel Unity 
 

God’s Purpose of Unity 

From the very beginning of creation God’s purpose was that the entire human race would be 
united in fellowship under his good rule of love and blessing. Tragically ever since Adam and 
Eve rebelled in the Garden of Eden, sinful humanity has been characterised not only by 
alienation from God but also by broken relationships, suspicion and division from one 
another. However God, in his great grace, purposed to save a people for himself out of the 
broken community of this sinful world and to build a new humanity united as a single body. 

The ultimate fulfilment of this vision is the single people united in worship before the throne of 
God in glory (Rev 7v9). This unity of God’s people is effected through the saving work of 
Christ on the Cross. Through him both Jews and Gentiles are reconciled to God: 

“…His purpose was to create in himself one new man out of the two, thus making 
peace, and in this one body to reconcile both of them to God through the cross… 
For through him we both have access to the Father by one Spirit.” (Eph 2v15-18 NIV) 

The whole Church is to be built up “until we all reach unity in the faith and in the knowledge of 
the Son of God and become mature, attaining to the whole measure of the fullness of 
Christ.” (Eph 4v13 NIV). This is part of God’s cosmic purpose “to bring all things in heaven 
and on earth together under one head, even Christ.” (Eph 1v10); indeed all things are to be 
reconciled in him: 

“For God was pleased to have all his fullness dwell in him, and through him to 
reconcile to himself all things, whether things on earth or things in heaven, by 
making peace through his blood, shed on the cross.” (Col 1v19-20 NIV) 

Christian unity is therefore at the heart of the purposes of God. 

Unity in the Gospel 

Christian unity is established through the Gospel. It is through this message that we are saved 
and united to Christ (1Cor 15v1-2, Rom 1v16, Eph 1v13). When the Lord Jesus prays for 
unity, it is amongst those who receive the Gospel (John 17v20). Some say that we are united 
as believers by our experience of the Holy Spirit. This is true, but it would be wrong to set the 
Holy Spirit in opposition to the Gospel. We receive the Spirit through the Gospel (Gal 3v2, Eph 
1v13). It is the Spirit who gives us new birth (John 3v5-8), but he brings this new life through 
the Word (Jam 1v18, 1Pet 1v23). If we have a real experience of the Holy Spirit, then we will 
find that he deepens our understanding and appreciation of Christ, and his Word (1Cor 2v9-
16). When we work and cooperate together, it is in the cause of the Gospel (Phil 1v27). 

 

This truth finds practical expression within FIEC (to which Emmanuel Church is affiliated) by the 
prominence that we give to the essential truths of the faith. If we are to find common cause 
with other believers, it will be partnership on the basis of a shared commitment to the Gospel. 
This will be expressed by a shared doctrinal basis. 
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Rejection of False Teachers 

Whilst we long to enjoy unity with all who profess the name of Christ, the New Testament 
warns repeatedly of false teachers and false prophets coming into the Church. Whilst such 
false teachers profess to know Christ as Lord, and appear as brothers, they are in reality 
wolves in sheep’s clothing (Matt 7v15, Acts 20v29-31). In twisting or distorting the Gospel they 
rob us of our message for the lost, and instead of building up believers in the truth lead them 
astray to spiritual ruin (Col 2v18-19, Rev 2v20-23). Elders are charged with the primary 
responsibility of guarding the flock against such malign influences, and we are commanded to 
reject them and remain separate from them (Rom 16v17, Gal 1v8-9, 5v12, Phil 3v2, 2Pet 2, 
2John 9-10, Jude). These New Testament teachings require us to stand apart from those who 
would deny the core truths of the gospel, whether implicitly or expressly.  
 
It is important to understand the pastoral motivation of Jesus and the apostles in warning 
against false teachers. Matters of spiritual life and death are at stake if these false brothers are 
accepted and their deviant doctrines embraced.  We are therefore obligated by love to stand 
apart from them, both for the sake of the Church and its witness to Christ, and also for the 
sake of such false teachers themselves, as we would long for them to come to repentance and 
true saving faith.  
 
 
Summary of Implications for Emmanuel Church 

Jesus prayed for the unity of his people, and this is an essential element of our witness (John 
17v23). We are urged to maintain spiritual unity, in the face of differences of belief and 
practice which are not essential to the Gospel. Our commitment to unity extends not only 
within FIEC Churches, but to all who are united to Christ in a variety of Church and para-
Church groups. We look forward to the day when all of God’s people will be united before 
him in glory. 
This spiritual unity is to be expressed amongst all who confess the truth of the Gospel. It is 
through the Gospel that we are saved, and built up in the faith. Jesus’ prayer for unity was for 
those who would believe in him through the message preached by the apostles (John 17v20). 
Our Statement of Faith affirms that true fellowship between Churches exists only where they 
are faithful to the gospel. The gospel of salvation by grace is so precious to us that we desire 
to stand together with all who believe and preach it. For the same reason, we cannot express 
Christian fellowship with those who reject it. The New Testament warns us repeatedly to guard 
the Church against the influence of false teachers who deny the truth. Therefore we cannot 
join in partnership in evangelism or activities of Christian fellowship with those who are unable 
to affirm the essential doctrines of the faith as expressed in our Statement of Faith and similar 
statements. We are unable to affiliate formally to groups such as Churches Together which 
exist to express unity between Churches naming Jesus as Lord, but without concern as to 
whether they hold to the core doctrines of the gospel as expressed in our Statement of Faith. 
 
There are many opportunities for us to find common cause with others (both inside and 
outside the professing Church), if these do not compromise our distinctive testimony to the 
Gospel. For example we may be able to speak together on moral issues, in defence of our 
religious liberties, or to work together in acts of practical charity and compassion. Such 
activities are at the discretion of the Elders. 
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Appendix 3 - Ethical Statements 

 
From time to time social change and moral drift make it necessary for the Church to establish, 
define, explain and justify from Scripture, its stance on current issues and trends and these are 
adopted as our Ethical Statements and are described below.   

 
 

Same Sex Marriage 
 
Emmanuel Church holds to the traditional Christian ethic, which is: 
 

a) Sexual intimacy is a gift from God and is to be enjoyed exclusively within the 
context of marriage: 

b) Marriage is, by definition, heterosexual. 
 
These convictions are derived from the clear teaching of Scripture: in both the Old and the 
New Testament, marriage is painted in a positive light, and homosexual activity, along with all 
other sexual intimacy outside of (heterosexual) marriage, is declared by God to be sinful. 
Nowhere in the Bible is there an expectation that marriage can exist between two or more 
people of the same sex. 
 
 
Old Testament Background 

In the beginning God created Adam and Eve – one man united to one woman (Genesis 2v18-
25). It is to be noted that sexual intimacy was part of the pre-Fall relationship between the 
man and the woman and is a gift to humankind. Reading through the rest of the Old 
Testament, it is apparent that the model set forth in Genesis 2 is the God-given pattern for 
marriage (e.g. Genesis 24, Song of Songs, Proverbs 31v10-12). Wherever sexual activity 
occurs outside of marriage it is presented in a negative light, and the Mosaic Law expressly 
forbids adultery (Exodus 20v14) and fornication (Exodus 22v16), as well as homosexual sex 
(Leviticus 18v22, Leviticus 20v13).  
 
 
New Testament Confirmation 

It has been pointed out that not all the commands of the Mosaic Law are carried over into the 
New Covenant; for example, the food laws are rescinded (Mark 7v19), and the New 
Testament commands loving Church discipline, as opposed to the death penalty, for those who 
wilfully and persistently break God’s laws. The New Testament, however, upholds the teaching 
of Genesis on marriage; Jesus when asked about divorce refers to Genesis 1-2 (Matthew 
19v5-6), showing that he understands marriage to be a one-flesh relationship between a man 
and a woman. Further, the presupposition in Paul’s teaching is that marriage entails a 
husband-wife relationship (Ephesians 5v22-33). Again, all the references to homosexual sex 
are negative and indicate that it is sinful (Romans 1v18-32, 1 Corinthians 6v9-11, 1 Timothy 
1v8-10). 
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Reaffirmation of Emmanuel Church’s Convictions in the Current Climate 
 
Despite pressures from society, Emmanuel Church will continue to uphold the traditional 
biblical view that: 
 

§ Sexual activity is a gift to be enjoyed only within (heterosexual) marriage and that 
outside this setting it is sinful; 
 

§ Marriage involves a man and woman, bound together in covenant relationship  
– a relationship that cannot be redefined; 

 
§ At the same time we will always seek to make clear the forgiveness and grace that 

extends to all repentant sinners – including those for whom sexual sin has formed 
a major part of their background. 

 

Implications for Emmanuel Church Practices 

In line with the above reaffirmations: 

1. We will seek to uphold traditional biblical sexual ethics in both our teaching and 
our practices; 
 

2. None of our elders would in good conscience be able to perform, bless or host 
same-sex marriage or wedding ceremonies; 

 
3. Recognising that many Christians struggle with sexual temptation (whether same-

sex attraction or heterosexual), we will prayerfully foster, within our Church, 
gracious support of one another in such struggles. 

 
 
 
 
 
 

Transsexuality [added 2nd July 2017] 
 
Background 

Someone who identifies as “Transgender” experiences discomfort with their own gender 
identity.  For example, someone who is biologically male might claim to experience the world 
as a woman, and think and act as a woman. 
This sense of “gender dysphoria” can be very distressing, with an overwhelming desire to 
transition to a new identity.  This transition will sometimes involve dressing and behaving as 
someone of the opposite sex, or hormone treatments to change physical appearance, or 
ultimately surgery so that genitals conform more closely to the desired sex. 
The Transgender claim is that these are not just feelings and experiences of distress, but that 
they have a gender identity different to their biological sex. 
 
Transsexuality is different to Intersex conditions.  Those who are Intersex may be born with 
ambiguous genitalia, or abnormal chromosomes, and it may not be clear at birth whether 
they are male or female.  Such conditions are extremely rare. 
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Biblical principles 

There are two basic Biblical principles which apply to this issue: 
 
1. First is the doctrine of Creation.  We were created male and female, with the physical 

capacity for marriage and reproduction (Gen.1:27-28).  The notion that we can change 
or reject our biological identity as men and women, is essentially a rejection of our 
createdness, and of part of the Creator’s purpose for our lives. 
The Bible forbids cross-dressing, or behaviour contrary to our biological sex.  (Deut. 22:5, 
1 Cor. 11:14-15). 
The Fall has brought physical abnormalities which means that we do not all have the 
capacity for reproduction.  For intersex individuals, their biological sex may not be clear at 
birth.  However, we believe that God creates all of us either male or female.  Over time, 
the gender of an intersex person may become more apparent. 

 
2. Second, is the Biblical principle that we are holistic beings - mind, body, spirit, and our 

identity is single.  The proposition that we can be a woman trapped in a man’s body, or 
that our “gender identity” is objectively distinct from our physical identity is unbiblical.  We 
are not Gnostics, believing in a dualistic view of humanity, that our “true soul” is trapped 
inside our imperfect body. 
Rather, we believe that soul and spirit, joints and marrow, are a unity (He.4:12, Lk.6:43-
45). Ultimately that unity will endure for eternity in our resurrection bodies.  Christian 
believers are temples of the Holy Spirit, with an obligation to use our bodies according to 
His will (1Co.6:13-14, 19-20). 

 
We therefore affirm that God created us male and female, and calls us to live according to 
our gender identity which is inseparable from our biological sex determined at conception. 
Our gender may not be changed or reassigned. 
 
 
Biblical principles 

1. We are to deal with those struggling with Gender Dysphoria as we do with all who 
struggle in any way: with love, compassion, and dignity.  While we seek to speak the truth, 
we need to do so in love. 
 

2. We recognise that the causes of such struggles may be a combination of one or more 
elements including the consequences of living in a fallen world, suffering the abuse and 
sinful actions and attitudes of others, the pressures of unbiblical gender stereotypes, and 
deliberate sinfulness.  We need to be sensitive to the circumstances and situation of each 
individual. 

 
3. We believe that the best way to help is to counsel according to Scripture, desiring a 

response to live in a way which is pleasing to God, by faith in Christ and the power of the 
Spirit. 
While we do not minimise the distress of those who identify as Transgender, we maintain 
that our feelings, and our distress are not faithful indicators what is right before God, or 
even ultimately helpful to us. 
We believe that true compassion is the expression of faithful Biblical principles as we seek 
to do God’s will in God’s world.  Sinful actions are always ultimately destructive and 
harmful. 
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4. As Christians, we believe that we are to live according to God's creation design for us.  
We therefore reject as sinful the assumption of a gender identity contrary to biological sex 
at conception. 
If someone is to be accepted as a Christian with credible profession of faith (e.g. for 
church membership, Baptism, and the Lord's Supper), there needs to be acceptance of 
God's creation design, and repentance from expression of a gender identity contrary to 
biological sex at conception.  This might include appropriate dress, and rejection of 
treatments to artificially change appearance. 
We do not underestimate the struggle which might be entailed in this process for those 
who are Transgender.  We will seek to provide support, as we do for all who battle with 
temptations and sinful practices. 
 

5. We recognise that those who have made surgical transition to a new gender identity may 
not be able to reverse these procedures, and so will be unable to recover sexual function 
according to their biological sex at birth. 
Nevertheless, if there is repentance they may be accepted into the fellowship, and while 
they may be “eunuchs” physically, there is the promise of potential spiritual fruitfulness 
Isa.56:3-5, Ac.8:26ff. 

 6.  As Emmanuel Church is committed to the principle of male eldership, we expect all elders 
to be both biologically male, and clearly expressing a male gender identity. 

 
 
Practical issues 

We welcome all to our church services and other activities open to the public, whether or not 
they suffer from gender dysphoria. 
We will seek to meet the practical needs of those who are Transsexual, while also maintaining 
our doctrinal beliefs and respecting the needs and rights of other members of the 
congregation. 
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Appendix 4 - Emmanuel Church Covenant 

As those who have been saved by personal faith in Christ, we recognise that he has 
providentially joined us to this church family and freely commit ourselves to him and to 
one another.  Empowered by the Spirit, together we seek to: 

 

Glorify God in all of life 
 
Our goal is to glorify God in our worship, our fellowship, our families, our workplaces, 
and the community.  We desire to maintain a consistent Christian testimony, 
commending the Gospel, and not grieving the Holy Spirit, nor bringing dishonour to 
the name of Christ, or the church. Ge.1:28; Eph.5:21 – 6:9. 
 
We recognise our responsibility to give due honour to legitimate authorities in society, 
and in the church we willingly submit to the elders as they minister faithfully in prayer 
and the word, lead and care for us.  Ro.13:1-7; 1Ti.2:1-4; He.13:17; Ac.20:28; 
1Pe.5:1-4. 
 

Proclaim Christ to all peoples in Word and Action 
 
We recognise the extraordinary privilege we enjoy in knowing Christ, and being saved 
by grace alone.  We acknowledge our obligation to make Christ known to those 
around us locally, nationally, and to the ends of the earth, making disciples of all 
nations, baptising them into his name.  Mt.28:18-20. 

 
We serve Christ together as members of this local church which includes a diversity of 
gifts, recognising that each one of us is called to play our part 1Co.12:4-7.   
We commit to the financial support of the life and activities of the church as we are 
able, including support of those whose vocation is Gospel ministry 1Ti.5:17. 

 
Grow in Love for God and one another 

 
We acknowledge the two greatest commands, to love God, and to love our neighbour as 
ourselves, as we respond to the boundless love God has demonstrated for us in Christ. 
Mk.12:30-31; Jo.13:34-35. 

 
We commit to love one another, rejoicing with those who rejoice, weeping with those who 
weep, and helping those who are in need. Ro.12:15; 1Jo.3:17.   
We seek to maintain a life of peace and unity with humility, resolving personal offences.  We 
commit to meeting together regularly for prayer, worship, and the Lord's Supper, praying for 
one another, encouraging, teaching and admonishing one another, so that we grow together 
to maturity in Christ. Col.3:16; Eph.4:1-3,13,15-16. 
We commit to watching over one another in love, and where necessary excluding unrepentant 
believers both as a means of securing their repentance and to ensure the purity of the church.  
Mt.18:15-18; 1Co.5. 

 
We seek to do all of this by God's grace, directed by his word,  

according to the opportunities he gives. 
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